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PREANMBLE

These arethe dispatch rules of the lATSE Local #470 Hiring
Hall asrevised July 2, 2007, and as amended February 24,
2008. Effectivein two phases; September 1, 2007 all
administrative criteria, and January 1, 2008 balance of hiring
hall procedure.

It isthe mission of the Hiring Hall to usethese rulesto dispatch
available work toitsregistered and eligible workersin afair
and equitable manner based upon a number of objective
criteria. It istheintent of thisdocument that the most qualified
personnel are provided to the employers.

The Hiring Hall ruleswill not discriminate by race, color,
national origin, creed, religion, age, gender, sexual orientation,
disability, union affiliation or as otherwise prohibited by
applicable state or federal legidation.
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1 Eligibility

1. 1 Workers must fulfill the following requirements to remain eligible
for dispatch through the Hiring Hall:

e A worker nmust have a signed Wrrkers Agreenent form on
file with the Hiring Hall indicating their intention to
abide by the Hiring Hall’s Dispatch Rul es and Conduct
Pol i cy.

e A worker nust be current with any paynent of financi al
obligations or payroll percentage owed to the Hiring
Hal | or to | ATSE Local #470.

e The worker must not be barred fromdispatch to the
enpl oyer in question. Such barring may only take place
followi ng the | anguage outlined in the collective
bar gai ni ng agreenent with said enpl oyer or by other
| egal procedure.

e The worker must not be suspended from di spatch, by the
Hring Hall Governance Board. Such suspension may only
take place followi ng the guidelines set forth in this
docunent .

Al'l workers are enployed by the entity originally requesting
| abor referral fromthe Hring Hall. The Hiring Hall is not
an enpl oyer of any worker. Mintaining a position on the

Di spatch List in accordance with these rul es does not
guarantee | abor referral for any worker. Any worker w shing
to be renoved fromthe Hiring Hall Dispatch Lists nust do so
by returning a conpleted Hring Hall D spatch Renoval Request
formto the Hring Hall Governance Board.
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Any questions a worker may have about their eligibility status
nmust be directed to the Hring Hall Governance Board. The
Busi ness Agent and Hring Hall Governance Board can be reached

c/o | ATSE Local #470 Ofices.

Address: P.O. Box 3351, Gshkosh, W. 54903.

Phone: (920) 688-3272 or toll free (866) 426-4707
Monday — Friday 9:00 AM - 6: 00 PM

E-mail : i atse470@ot mai l . comr

2 Calling Rul es
2.1 General Dispatch Calling Rules

It is the responsibility of the Business Agent of |ATSE Local
#470 to fill enployer I|abor requests to the best of their
ability in accordance with the rules of the Hring Hall. | f
the Business Agent’s schedule causes them to be wunable to
contact workers in a tinmely fashion, they nmay appoint a

tenporary Dispatch Call Steward to meke the calls. The
tenporary Dispatch Call Steward shall be held to the same
di spatch calling procedure as the Business Agent. It is the

responsibility of the Business Agent to apprise any Dispatch
Call Steward of each worker’s eligibility status. The Business
Agent shall contact each eligible worker in Dispatch List order
using the procedure set forth here. The Business Agent wl|
make di spatch calls, by tel ephone, between the hours of 9:00 am
and 8:00 pm except in case of an energency or by prior
arrangenent with a worker.

The Busi ness Agent is not obligated to call workers who have
al ready begun working on a | abor request when their current
hours conflict with the new | abor request. For each | abor
request the Business Agent will be required to nake only one
di spatch call to each worker.
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2.2 Direct contact

The Busi ness Agent nust nake direct contact with the worker or

| eave an el ectronic nessage. No third party nessages wll be
left unless it is the only option. An electronic nmessage may
consist of a voice mil, answering nmachine nessage or
el ectroni c page. The Business Agent may not accept a third

party response to accept or decline any offered work.

2.3 Non-availability

Any worker wi shing not to be called for dispatch to specific
venues or enployers nust request, in witing, and return a
conpleted Dispatch Renoval Request Form to the Hring Hall
CGover nance Board.

Pl ease be advised that this may negatively affect your annual
documented |abor referral availability hour accunulation and
non-avail ability exceeding seven (7) days in a given nonth.
Any worker wi shing not to be called for dispatch for any period
of time nmust inform the Business Agent of this request in
witing or e-mail.

If the Business Agent is aware that a worker is unavail able for
di spatch, but has not been informed in witing, they nay
petition the Hring Hall Governance Board to forgo obligation
to call said worker. The Hring Hall Governance Board shall
wite a certified letter to the worker informng themthey wl|l
be made ineligible for dispatch call in two (2) weeks unless
informed, in witing, of the workers availability. A wor ker
may inform the Business Agent, in witing, of their full or
part tinme work schedule and request to be called only for |abor
requests that do not conflict with said schedul e.
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They may al so request to be informed of all |abor requests, but
the Business Agent wll not be obligated to wait for their
response before continuing through the Dispatch List. Wrkers
inform ng the Business Agent of Non-Availability shall not have
wor k m ssed during that period count as a turn down.

If at any tinme the Business Agent or Hiring Hall is unable to
reach a worker by their contact information on file, the
Busi ness Agent will not be obligated to attenpt contact while
di spatching work wuntil the worker provides current contact
information. It is the responsibility of the workers to inform
the Business Agent, in witing or e-mail, of any change in
their telephone nunmber or nmailing address wthin ten (10)
cal endar days of any such change. It is the responsibility of
the Business Agent to keep conplete records of all dispatch
calls nade. Any worker with a question about a specific
di spatch call may review these records by appointnment with the
Busi ness Agent or their appointed representative.

3 Dispatch Calling Procedure

3.1Calling

The Business Agent shall attenpt to nake direct contact wth
the worker by calling up to tw (2) available contact phone
nunbers for the worker. If direct contact is nmade with the
wor ker, they shall have a response grace period to accept or
decline the call by phone, fax or email to the Business Agent’s

of fice. If no direct contact is nade, an electronic nessage
will be left and the worker will have a response grace period
to accept or decline by phone, fax or email to the Business
Agents office. The response grace period shall be from the
time of call until 6:00 PV the next day. |If no nessage can be
left, this shall be accepted as the dispatch call attenpt.
Wrkers responding within the response grace period wll be
pl aced on the |abor request in D spatch List order. Wor ker s
respondi ng after the response grace period may be placed on the
| abor request, if a position remains, in the order of their

response, regardl ess of Dispatch List order.
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Any such worker shall be notified. Once the | abor request is
filled, the Business Agent shall not be obligated to respond to
wor kers not needed.

3.2 Availability Call

To expedite the filling of |abor requests the Business Agent
may call workers to determine their availability, but not offer
any worKk. These calls will be nade in D spatch List order.
The Business Agent wll inform the worker this is only an
availability call, and no work is being offered.

3.3 Accepting a Dispatch Call While Absent.

Workers who will be out of contact nay accept dispatch calls
whil e they are absent by doing so in witing to the Business
Agent, including conditions of acceptance. W rkers accepting
di spatch calls in such a manner nust contact the Busi ness Agent
as soon as they return for confirmation.

4 Emergency Dispatch Calls

Thirty Six (36) hours or fewer prior to the comencenent of a
| abor request shall constitute an energency dispatch call. In
such an energency the Business Agent shall nove directly through
the Dispatch List calling each worker at the phone nunber they

are nost likely to be reached. Either by direct contact or
el ectroni c nessage the worker will be informed the dispatch cal

Is of emergency status and until what tine the |abor request
will be filled in Dispatch List order. The |abor request wll

be filled in Dispatch List order until eighteen (18) hours prior
to or 6:00 pmthe night before its commencenent. Ei ghteen (18)
hours or fewer prior to, or 6:00 pm the night before, the
commencenent of a |abor request. Wrkers accepting previously
made dispatch calls will be placed on the |abor request in the
order of their response. The Business Agent may call any
eligible worker regardless of dispatch list order so the |abor
request may be filled in a tinely manner. If direct contact is
not made, the Business Agent will |eave an electronic nessage
with the details of the labor request and of its energency
status, but is not obligated to wait for a response before

filling the |abor request.
Oficial Hring Hall Procedure and Agreenent |ATSE Local 470 approved August 26, 2007
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The Business Agent is not obligated to call workers who are
al ready dispatched on a |abor request where the hours wll
conflict with the new |abor request. Declining or not
responding to an energency call wll not be considered a
di spatch call turn down.

Addi ti ons and Repl acenents to Labor
Request s.

In the event additional or replacenent workers are added before
the start of an existing labor request it shall be the
responsibility of the Business Agent to fill said positions. In
the event additional or replacenent workers are added after the
start of a labor request it shall be the responsibility of the

Job Steward to fill said positions. If the additional or
repl acement tinmes and dates differ from the original |abor
request the Business Agent or Job Steward shall first contact
workers who are already on the |abor request, in dispatch |ist

order within Specialty Personnel areas or departnents.

If no worker previously on the |labor request, wthin the
Specialty Personnel area or departnment is able to accept the
addi tional duties the Business Agent or Job Steward shal

contact workers who are already on the | abor request in dispatch
list order. If no worker previously on the |abor request is
able to accept the additional duties the Business Agent or Job
Steward shall call for additional workers in proper Dispatch

Li st order. If the new | abor request is of a tenporary nature
t he Busi ness Agent shall inform workers of this while making the
di spatch call. Repl acenents, tenporary or permanent, shall be

granted only in cases of energency, by prior arrangenment or due
to disciplinary action
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6 Leaving a D spatched Position

Al'l advance requests for tenporary replacenment from a |abor
request nmust be made at the time of call acceptance and approved
by both the Business Agent and Job Steward. Such requests wl|
be judged on a case by case basis and are not required to be
fulfilled. Anyone requesting tenporary replacenent from a |abor
call due to their required elected or volunteer civic duty, such
as elected governnent positions, armed service duty, voting
polls worker, or jury duty, shall be granted an exenption.(?
Any worker requiring either tenporary or pernanent energency
repl acement should first attenpt to nake direct contact with the
Job Steward. If the Job Steward is not available they should
next attenpt to contact the Business Agent. Vile it is
appropriate to leave a voice nmail nessage the worker should not
assunme that such a nessage will be retrieved in a tinely manner
and should continue to attenpt to nmke direct contact with one
of these two people.

7 Reductions to Labor Requests

In the event that an enployer decreases the original nunber of
wor kers requested before the start of a |abor request workers
will be renpved in reverse Dispatch order. 1In the event that an
enpl oyer decreases the original nunber of workers requested
after the start of a l|labor request the Job Steward may renove
workers in reverse Dispatch List order, wthin departnments or
Specialty Personnel groups. The Job Steward shall not be
required to rotate workers doing specific jobs or tasks in order
to acconplish this.
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7.1

| ncl ement Weat her

No worker shall be required to nake a dangerous conmute during
extrene inclenment weather, natural disaster, riot, act of God
or general conflagration. It is the responsibility of any
wor ker who feels that they nust be tardy for, or absent from
work due to the above conditions to contact the Job Steward or
Busi ness Agent inmediately. A worker who is tardy or absent
due to inclenent weather wi thout informng the Job Steward or
Busi ness Agent shall be subject to disciplinary action.

8 Wirk Referral Protocol

The Hiring Hall shall refer workers to enployers by neans of
the follow ng categories.

8.1 Job Steward

The Busi ness Agent shall appoint Job Stewards based on uniform
criteria for Job Steward’ s required skills. Job Stewards shall

be subject to Hiring Hall Governance Board disciplinary action
based on established wuniform criteria for Job Steward
per formance, including suspension from such duti es.

8.2 Specialty Personnel

In the absence of collective bargaining agreenent |anguage,
governing the requesting of Specialty Personnel for skill,
gender or experience, the guidelines in this docunent shall
apply. There is no limt to the nunber of Specialty Personnel
within any |abor request. Specialty Personnel are workers
requested by skill, experience or gender, not by nane.
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Specialty personnel may be requested by gender only if bona
fide occupational qualification (BFOQ is clearly denonstrated
by the enployer or naking the request. Speci alty Personnel
requested by skill nmust only be used in the capacity requested.

Speci alty Personnel skills may include, but are not limted to:

shop carpenters, fly rail operators, theatrical and non-
theatrical riggers, fork lift and aerial lift operators, truck
| oaders, qualified hookup electrician, lighting, sound and

video system operators and technicians, dressers, sewers,
beader's, |aundry personnel, hair personnel, nake-up personne
and heads of departnents.

The Business Agent shall follow the Specialty Personnel
D spatch List order when making dispatch calls for Specialty
Personnel | abor requests. A worker may be dismssed from a

| abor request when judged by the Job Steward or the Business
Agent (Y and Enployer, both in witing, for not achieving the
| evel of skill required performng a specific job.

8.3 Personnel Requested by Nane

In the absence of collective bargaining agreenent |anguage,
governing the requesting of personnel by nanme, the guidelines
in this docunent shall apply. The Enployer or their designated
representative may request workers by nane. This request wll
be considered when filling the |abor request. Requests by nane
shall not include the Job Steward. All requests for personne
by name nust be nade in witing, or email to the Business Agent
seven (7) days prior to the conmencenent of a |abor request.

8.4 C(Ceneral Personnel

Al'l other requests for personnel shall be considered requests
for GCeneral Personnel. The Business Agent shall follow the
General Personnel Dispatch List order when nmaking dispatch
calls for CGeneral Personnel |abor requests.
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9 Dispatch Lists

9.1 General Personnel Dispatch List

Skill levels shall include the objective criteria described
bel ow.

Successful conpletion of either | ATSE Local #470 witten exam
or achievenent of | ATSE Local 470 Apprentice status. Workers
in good standing may attenpt the witten exam at any regularly
schedul ed neeting of |ATSE Local #470 by requesting to do so,
in witing to the education comrttee chair at |east tw (2)
cal endar weeks prior to such neeting. Wrkers who are not
menbers of |ATSE Local #470 shall be subject to a non-
refundabl e exam adm ni stration fee prior to each exam attenpt.

Successful conpletion of either |ATSE Local #470 practical
exam or achievenent of |ATSE Local 470 Journeynman status.
Wrkers in good standing nay attenpt the practical exam at
either of the regularly scheduled | ATSE Local #470 biannual
practical exam sessions by requesting to do so, in witing to
the education commttee chair at least two (2) cal endar weeks
prior to such exam Wrkers who are not nmenbers of |ATSE
Local #470 shall be subject to non-refundable exam
adm nistration fee prior to each exam attenpt.

Docunented | abor referral availability may be accunul ated from
hours of work accepted from the Hring Hall or another
qualifying enployer directly related to the entertainnment
production industry. Workers wi shing hours worked for other
enpl oyers qualify for docunented |abor availability nust
conplete and submit an Hours of Availability-Qutside Enployer
application to the Hring Hall Governance Board. For these
hours to be accepted the worker nust pay work dues equival ent
to those required by the Hring Hall based on the total nunber
of hours worked for the outside enployer, in full, to the
Hring Hall.
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Workers who have limted availability due to injury or because
they receive Social Security or W rkers Conpensation my
appeal, in witing, to the Hring Hall Governance Board for
special attention concerning this area. Docunent ati on shall
be required for exenption from m ni mum hour requirenents.

Hring Hall Certification Date (HHCD) shall be based on the
date a worker in good standing successfully conpletes
t he exam nation procedures as descri bed

A wor ker shall be given A group status whenever they neet the
followi ng qualifications.

e Meet all eligibility requirenents as outlined under
Eligibility and Di spatch G oups.

e Have passed the witten portion of the general skills
test.

e Accepted three (3) consecutive |abor referrals.

A worker in A group shall be given B group status whenever
they neet the follow ng qualifications.

e Meet all eligibility requirenents as outlined under
Eligibility and Di spatch G oups.

e Turn down three (3) consecutive |abor referrals.

e Have non-availability exceeding seven (7) days in a given
nont h.
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9.2 Specialty Personnel Dispatch List

The enployer w il provide Specialty Personnel skill |evel
requirements needed for a particular |abor request. The
Busi ness Agent shall nmake every effort to fulfill these
requirenments when filling a ||abor request. Specialty
Personnel skill levels shall be calculated by the Hring Hall
CGovernance Board as objectively as possible using, but not
limted to the following criteria: docunent ed, denonstrated
or other objectively recognized skills, docunented hours
worked within particular Specialty Skills areas and workers
Hring Hall Certification Date.

Specialty Personnel skills shall be wthin the follow ng
depart nments:

e Carpentry:
Shop carpenters; fly rail operators, theatrical and
non-theatrical riggers, forklift and aerial [lift

operators and truck | oaders.

e Electrics:
Qualified hookup electrician, system operators and

t echni ci ans, spot operators and video system
operators and techni ci ans.

e Sound:
System operators and techni ci ans.

e \Wrdrobe:

Dressers, sewers, beader's, |aundry personnel.
e Hair:
Hai r personnel and make-up personnel.

e Props:
Properties personnel.
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10 Dispatch G oups

10.1 G oup A

The qualifications for achieving and remaining in Goup A
shall be the acceptance of at |east seven hundred (700) hours
of work in one (1) of the previous tw (2) years. However ,
should a worker in Goup A fail to neet the annual hour
requirenments or turn down three consecutive work calls in a
given year when offered by the Business Agent, after having
indicated to the Business Agent their availability for that
time period or cancels nore than three work calls in a given
year after accepting them from the Business Agent, that worker
will be placed at the top of G oup B when the dispatch list is

revi enwed. Those workers in Goup A who have net the
qualifications for remaining in the group shall be noved up in
nunerical order based on HHCD fill the spots left enpty.

10.2 G oup B:

The qualifications for achieving and remaining in Goup B
shall be the acceptance of at |east four hundred (400) hours
of work in one (1) of the previous two years. However, should
a worker in Goup B fail to neet the annual hour requirenents
or turn down three consecutive work calls in a given year when
offered by the Business Agent, after having indicated to the
Busi ness Agent their availability for that tinme period or
cancels nore than three work calls in a given year after

accepting them from the Business Agent, that worker wll be
placed at the top of Goup C when the dispatch list is
revi ened. Those workers in Goup B who have net the
qualifications for remaining in the group shall be noved up in
nunerical order based on HHCD to fill the spots left enpty.

Oficial Hring Hall Procedure and Agreenent |ATSE Local 470 approved August 26, 2007
and as anmended February 24, 2008 and April 26, 2009.

Page 17 of 29



10.3 Goup C

The qualifications for achieving and remaining in Goup C
shal |l be the acceptance of at |east one hundred (100) hours of

work in one (1) of the previous two (2) years. However ,
should a worker in Goup C fail to neet the annual hour
requirenments, that worker will be placed at the top of Goup D

when the dispatch list is reviewed. Those workers in Goup C
who have net the qualifications for remaining in the group
shal |l be noved up in nunerical order based on HHCD to fill the
spots left enpty.

10.4 Goup D

The fourth group — Goup D - shall consist of all other
qual i fying workers and all new workers. Al new workers shall
be placed in Goup D comencing with the first day the
i ndi vidual is enployed under a collective bargaining agreenent
held by |ATSE Local # 470, whether by dispatch or direct
enpl oyment. If two or nore workers begin on the sane day, the
order of their placenent shall be determ ned by the date their
Di spatch Information Sheet was received by |IATSE Local # 470.
If both Sheets were received on the sane date, or if neither
wor ker has a Sheet on file with the Union, the order of their
pl acenent shall be determ ned by lottery.

The qualifications for remaining in Goup D shall be the
acceptance of at least twenty-five (25) hours in one (1) of
the previous two (2) years. Should a worker in Goup D fail
to neet these qualifications, they will be renoved from the
di spatch 1list. These workers may re-apply to be placed in
Goup E at any tine after being renmoved fromthe dispatch |ist.
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105 G oup E — the Extras List:

The fifth group — Goup E — shall consist of all Hring Hall
applicants who have submtted their Dispatch Information to
| ATSE Local # 470 for consideration. Anyone who sends a
worker inquiry to the office of IATSE Local # 470 at P. O Box
3351 OGshkosh, W. 54903 shall be sent a packet of information
including a Dispatch Information Sheet and the Worker
Agr eenent . The Hring Hall applicant will be considered for
di spatch upon the return of the requested information. A
reasonable effort shall be mde to keep the Hring Hall
applicants in an order determned by the date their D spatch
I nformati on Sheet is received. However, an applicant who is
determ ned to be better qualified on the basis of their resune
and Dispatch Information Sheet or an applicant who s
requested by an enployer in accordance with this docunent and
the applicable collective bargaining agreenent may be
di spatched for enploynent ahead of other applicants. If an
appl i cant has not accepted a call within the one (1) year of
the receipt of their information they may reassert their
interest in remaining in the group either in witing or by
phone nessage to the Busi ness Agent.

Should an applicant in Goup E fail to neet these
qualifications, they will be removed from the Iist. Those
renoved may reapply at any tine. The Business Agent wll
initiate the first telephone contact with the applicant in
regard to dispatched enploynent. Once a worker in Goup E
accepts a call through the Hring Hall or is enployed directly
by an enpl oyer under a collective bargai ni ng agreenent held by
| ATSE Local # 470, they will be placed at the end of G oup D.
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11 Lack of Avail abl e Wrk:

For any year that the work available to the workers on the
Dispatch List is not enough to allow them to maintain their
positions on the lists, the Hring Hall Governance Board nay
revise the required mnimum nunber of hours to reflect the work
avai | abl e. They will do so during the First Quarter of the
foll ow ng year. Any worker feeling that the nunber of calls
made available to them has adversely affected their position on
the Dispatch List may request such a review of the Board. Any
revisions by the Hiring Hall Governance Board of these m ninuns
must be approved by the nenbership. Wrkers who receive Soci al
Security, Ilimting their ability to accept calls, nmay be
exenpted from the m ni num nunber of hours required to remain in
their group at the discretion of the Hring Hall Governance
Boar d. It is the responsibility of such workers to inform the
Hring Hall Governance Board of their situation. Some
docunentati on nmay be required. Workers, who are injured or
receive Worknen' s Conpensation from work accepted through this
hiring hall, limting their ability to accept calls, may be
exenpted from the m ni mum nunber of hours required to remain in
their group at the discretion of the Hring Hall Governance
Boar d. It is the responsibility of such workers to inform the
Hring Hall Governance Board of their situation. Sone
docunent ati on may be required.
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12 Additional Methods of Qualification

The Hiring Hall Governance Board may consi der additi onal
net hods of neeting the qualifications for remaining in a
di spatch group. These nethods may i ncl ude:

e Hours worked within the entertai nment industry as defined
and governed by these rules.

e Wrkers seeking credit for additional nethods of
qualifications may apply in witing to the Hring Hal
CGover nance Board

e Workers whose hours are approved shall be granted eight
(8) hours for each full week, and/or four (4) hours for
each partial week worked. Docunentation of the nunber of
weeks actually worked nust be provided.

The Busi ness Agent shall be granted one hundred seventy five
(175) hours per calendar quarter while in office. Primary
Stewards who are fulfilling their obligation to a particul ar
venue and are negatively affected in regards to accunul ated
hours will be given consideration by the H R NG HALL GOVERNANCE
BOARD i n di spatch placenent by the “lack of avail able work”

cl ause.

13 Discipline

13.1 Expectations

Al'l workers dispatched by the Hring Hall are representatives
of I ATSE Local #470 in their place of enploynment and are
expected to abide by and uphold the IATSE Local #470 Hring
Hal | Conduct Policy. Failure to do so shall result in
di sciplinary action.
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13.2 Disciplinary Action

The Hring Hall CGovernance Board shall be the sole
di sciplinarian of these rules. Disciplinary action shall be
taken by the Hring Hall Governance Board on the basis of
witten information provided by the Business Agent, an Enpl oyer

and/ or Cowor ker. Di sciplinary action may consist of, but is
not |imted to nonetary fines, suspension from dispatch,
successful conpletion of an appropriate rehabilitation or
training program or proof of know edge of a skill or concept.
Any disciplinary action taken by the Hring Hall Governance
Board will be done in closed session and be acconpanied by a
certified letter of explanation to the worker. There shall

al so be opportunity granted for appeal to the Executive Board
and/ or the nenbership of | ATSE Local #470.

Wrkers being requested to appear before the Hring Hall
Gover nance Board for consideration of disciplinary action wll
be contacted by return receipt letter. The Hiring Hall
Governance Board may choose to suspend, from dispatch, said
worker if they are unable to be contacted or refuse to respond.

14 Adm nistration, Oversight, Review

The Adm nistration and Oversight of the Hring Hall and its
Procedure shall be the responsibility of the Hring Hall

Gover nance Board. The Hiring Hall Governance Board shall be
made up of the nenbers of the Executive Board of |ATSE Local

#470. The Hiring Hall Governance Board shall publish and submt

the Dispatch Lists to the Business Agent and general nenbership
of I ATSE Local #470 at the first regularly schedule general

menbership neeting of each calendar year. The Hring Hall

Governance Board shall review the Hring Hall Procedure and
of fer any proposed revisions, other than Dispatch Lists, on a
quarterly basis. The Business Agent shall answer for the
actions in the managenent of the Hiring Hall to the Hring Hall

Governance Board and the general nenbership of | ATSE Local #470.

It shall be the responsibility of the Business Agent, after

being advised of such ineligibility by the Hring Hall

Governance Board, to immediately suspend any worker from
di spatch who does not neet all eligibility requirenents.

Oficial Hring Hall Procedure and Agreenent |ATSE Local 470 approved August 26, 2007
and as anmended February 24, 2008 and April 26, 2009.

Page 22 of 29



It is shall be the responsibility of the Business Agent, after
bei ng advised of such eligibility by the Hring Hall Governance
Board, to inmmediately reinstate any worker who once again neets

all eligibility requirenments including, but not |imted to:
paynent of financi al obl i gati ons, payrol | percentages or
successful appeal of disciplinary action. It shall be the

responsibility of the Business Agent to inform Job Stewards of
any workers changing eligibility status. The official Dispatch
Lists shall be held by the Hring Hall Governance Board. The
Oficial dispatch lists will be posted for public view ng at
t he Wnnebago County Labor Council Ofice for four weeks after
it’s subm ssion and publication fromthe Hring Hall Governance
Board. In addition the dispatch list will be posted on the I ATSE
Local #470 public web page & available to all workers upon
witten request to the Hiring Hall Governance Board.

Any worker who feels their position on the Dispatch Lists is
incorrect may appeal, in witing to the Hring Hall Governance
Board for a detailed review.

15 Serviceability

Should any changes, nodifications, or anendnents to this
docunent be required, they wll follow the procedure |isted
bel ow.

15.1 Changes, Modifications, or Amendnents

Any nmenber of |ATSE Local 470, who w shes to propose any
adj ustments, anmendnments, or nodifications to this docunent, may
do so by contacting the Hring Hall Governance Board. Upon
receipt of such proposals for adjustnents, anendnents, or
nodi fications, the Hring Hall Governance Board shall review
these requests. If, in the view of the Hring Hall Governance
Boar d, t he adj ustnents, anendnent s, or nodifications are
constructive, the Hiring Hall Governance Board shall submt the
above to the nenbership of |ATSE Local 470 at any regularly
schedul ed Gener al Meeti ng for approval , as outlined
bel ow.  Adjustnments, anmendnents, or nodifications may also be
brought before the nenbership of IATSE Local 470 (by nenber
notion or proxy) on a quarterly basis.
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Upon prescribed subm ssion to the Menbership as outlined above,
notice of proposed changes shall be sent to the general
menber shi p of | ATSE Local 470. A secret bal | ot on
t he adjustnents, anendnents, or nodifications shall be taken at
the next General Meeting. Upon approval, ALL docunentation
shal | BE UPDATED

16 Savi ngs d ause

In the event that any term paragraph, or provision, of this

docunent be found to be unenforceable, illegal (under Federal
State, Local, or Union laws and Contracts), the Hring Hal
Governance Board shall submt any changes to the genera

nmenber shi p, as outlined above.

Should any term paragraph, or provision of this docunent be
found to be illegal or wunenforceable, ONLY that part shal
becone void. All other provisions of this docunment shall apply.
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17 Appendi X

17.1 1 ATSE Local 470 Hiring Hall Conduct Policies and
Procedure
. FIRST THIRD REPEAT
CONDUCT: OFFENSE SECOND OFFENSE OFFENSE OFFENSES
$100 fine
Absent WO written $390 fine Eem)val
Notification: warning |witten warning rom
(cal endar eér) 15 day 30 day |l oss job Ref erral
y | oss job |referral Cal | List
referral
Each
5t h succeedi ng
(First 3 4t h of fense of f ense offense
of f enses) oss. $20 fine oss. $20 |[POSS: $20
. possi_ble \R/ritien war ni ng 1I‘Oine. fi_ne
Habi t ual Tardy $20 fine . written
. removal to next written :
(cal endar year) witten I . h : war ni ngs
war ni ng G?wer ]P' spatc vvgrgl ng 30 day
each oup for 3 3 ay | oss j ob
nont hs | oss j ob
of f ense referral
referral )
W th each
of f ense
Possessi on/ Use
Al cohol / Narcotics ||$20 fine |6 nb. loss job Renoval
at Jobsite or witten |referral From
arrival at work warning |witten warning Ref err al
under the sent hone|sent hone Cal | List
i nfl uence
$250 fine
witten |$500 fine Renoval
Theft of conpany ([warning |witten warning From
or wor ker property||6 no. 1 year loss job Ref erral
| oss referral Cal | List
referral
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$100 fine

Fi ghti ng on written $290 fine Renoval
Jobsi t e war ni ng written warning From
(Physi cal ) 6 no. | oss||1 year | oss job Ref err al
j ob referral Cal | List
referra
Witten
war ni ng
Fi ghting on the may be Witten warning
Jobsite sent hone |may be sent hone ?0 day 30 day
0ss job |loss job
(verbal) poss. | oss |poss. | 0ss near referral referral
(cal endar year) near term |termjob referra
j ob
referra
Har assnment or
o witeen |  Jrerova
recurring warni ng to||Witten warning Er om
docunent at i on) stop L year | oss of Ref err al
) of fensive |job referral .
(creation of a behavi or Cal |l List
hostil e work
envi ronnment)
Witten Witten
war ni ng war ni ng
Subst andard Witten Witten warning 6 nont h 6 nonth
per f or mance war ni ng | oss of | oss of
all show |all show
calls calls
?Fﬁgg;?g;?{g?gdUCt $20 fine |$20 fine
of f ensi ve. ' written written
profanity, nudity, Witten [$20 fine ‘g’grggng ‘g’grggng
or obscene in war ni ng written warning | 0ss zf | 0ss zf
audi ence or venue i ob i ob
managemnent
opi ni on) referral referra
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17.2 Workers Agreenent

IATSE 470 HIRING HALL WORKERS AGREEMENT

In accordance with Article | Section 1.1 of the IATSE Loca # 470 Hiring Hall Referral Procedure, |
the undersigned acknowledge that | have read and intend to abide by the established Hiring Hall
Referral Procedure and Conduct Policy of IATSE Local # 470.

| further acknowledge that any violation by me of this established procedure may result in my being
fined, suspended or removed from the Hiring Hall Dispatch List.

Print Name:
Signature: x Date:
Address:
City State Zip Code
Main Phone No.: 2™ Phone No.:
E-Mail Address:
EDUCATION:
Primary/GED:
Name City State Grade Date
Completed
College:
Name City State Degree Date
Major Minor
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IATSE 470 HIRING HALL WORKERS
AGREEMENT, Cont.

Additional Education:
(Please List)

Additional Skills/Experience:
(Other than I A-470. Please List)

Union Affiliation:
(Other than I A.T.S.E. — Local 470)

Work Limitations:
(Scheduling, Transportation, Physical, etc...

Emergency Contact Information:

Name Relationship Phone No.

How did you hear about the Hiring Hall?

Pleasereturn signed and dated Workers Agreement to: |ATSE Loca 470

(or your Job Steward) P.O. Box 3351
Oshkosh, WI 54903
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17.3 Removal from Dispatch Form

|.A.T.S.E. - Local 470
Hiring Hall Dispatch Removal Form
In accordance with Article 1.1, Article 2.3, and other sections of the |.A.T.S.E. - Local 470 Hiring Hall Procedure and

Agreement, |, , hereby request that | be removed from dispatch for the
following reason(s):

D I wish to removed from all Labor Dispatch Calls, until | notify the Business Agent of IATSE — Local 470.

D | wish to be removed from al Labor Dispatch calls at the following
Venue: .

D | wish to be removed from al Labor Dispatch calls for the following

Employer:
D | wish to be removed from all Labor Dispatch calls starting , 20
and ending , 20

D I wish to be removed from dispatch for the following reason:

Thereason that | am making the above request is:

I understand and accept the fact that my discussion(s) listed above may negatively affect my employment
opportunities, and my ability to earn an income from employers supplying work to the Hiring Hall.

SIGNED: DATE:

Thissigned document must bereturned to the Business Agent of | A.T.S.E. — Local 470 at:

I.A.-T.SEE.-Local 470
P. O. Box 3351
Oshkosh, W1 54903
Attn: Office of the Business Agent
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